
Dear Members,

We are sharing this update on immigration and workforce policy from our national
association, Argentum, as it may be relevant to you.

________
 
Argentum has confirmed that the Department of Homeland Security (DHS) is terminating
the designation of Haiti for Temporary Protected Status (TPS) effective February 3,
2026. DHS made this decision last year after determining that Haiti no longer meets the
conditions for the designation for TPS. After February 3, 2026, nationals of Haiti who have
been granted TPS under Haiti's designation will no longer have Temporary Protected
Status. This determination to terminate the TPS designation for Haiti supersedes the
determination announced in the July 1, 2025 notice, “Termination of the Designation of
Haiti for Temporary Protected Status.”
 
This announcement follows the previous termination of TPS for Venezuelan nationals. For
reference, at present, the only Venezuelans with valid work authorization under TPS are
those who received an approval for their work authorization extension on or before
February 5, 2025 and lists an expiration date of October 2, 2026.
 
Legislative or Legal Actions That May Effect TPS Status for Haitians
The likelihood of federal legislation or administration action by DHS to extend TPS for
Haitians is extremely unlikely given the rapidly approaching February 3rd deadline.
 
Judicial action appears to be the only remaining option that would stay the current
termination of Haitians living and working in the United States under TPS. Argentum will
continue to monitor any developments from the courts regarding this TPS for Haitians.
 
Guidance for Senior Living Employers and Employees 
Argentum's legal counsel believes that as the government has clearly indicated the
termination of TPS benefits for these affected nationalities, it is the responsibility of the
company to reverify the employment authorization documentation of all such affected
employees. For now, the February 3, 2026 expiration date should be considered
determinative. Unless some additional update occurs before then altering this end date,
then the company should seek to reverify the employment authorization of those affected
employees.
 
Summary:

By February 3, 2026, the company should reverify the work authorization for all
Haitian workers authorized under TPS. Do not automatically terminate any Haitian
workers under TPS based on the administration’s announcement alone, as workers
may be able to present some other form of valid work authorization to continue
employment. If new valid form of work authorization is presented, they can remain
employed after February 3.
Specifically, this means Haitian workers who on their Form I-9 presented EAD cards
with the category (a)(12) or (c)(19) should be reverified by February 3, 2026.
Managers should continue to follow the expiration date presented by employees on
their Form I-9 for any temporary work authorization.
If an employee is unable to present a valid form of work authorization allowing for
employment beyond the listed expiration date, they must then be terminated or
placed on unpaid leave, for a defined period (Ex: 30 days).
If the company utilizes E-Verify, monitor the E-Verify system for any updates with
regards to Haitian TPS workers which indicate that their status is now terminated. If
such a notification is received, company should again follow procedures to request
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new employment authorization documentation from the employee and terminate if
new documents cannot be presented.
Employees may receive individualized notices from the government noting the
termination of their TPS benefits, but this is not guaranteed. Regardless, the
government has clearly made the announcement. And thus, all affected workers
have sufficient notice.

 
You may be asked by affected employees how they should proceed given this
announcement by the government. Our legal counsel advises that employers
should be hesitant to provide guidance to employees who are affected by this latest
announcement other than that they should seek their own personal immigration
counsel that can best advise them on their rights and options. From the company’s
perspective, once an employee informs you that they are affected by this termination, you
should advise them of their need to present new employment authorization documentation
by the expiration date listed or that their employment must be terminated (or placed on
unpaid leave for a defined period depending on company policy).
 
Argentum's Foreign-Born Workers Resource Guide (FBRG) offers resources for each state
on immigration data, employment, education, healthcare, family services, housing, and
legal. Each of the seven sections includes a list of organizations, contact information, and
links to relevant websites.
 
If you have any questions, please don’t hesitate to reach out to me or Paul Williams at
pwilliams@argentum.org.
 
James R. Balda
President & CEO
 
ARGENTUM | Expanding Senior Living
20 F Street NW, 7th Floor
Washington DC 20001
D: 703.562.1190| C: 703.209.2601
jbalda@argentum.org | www.argentum.org

If you have any questions, please contact us at Mass-ALA@mass-ala.org.

This update is solely for general informational purposes. It is not intended to replace a full review of the cited
regulations or guidance.

        

www.mass-ala.org - massala@mass-ala.org - 781.622.5999

 

Mass-ALA | 465 Waverley Oaks Road Suite 415 | Waltham, MA 02452 US

Unsubscribe | Constant Contact Data Notice

https://us-east-2.protection.sophos.com/?d=checkpoint.com&u=aHR0cHM6Ly9wcm90ZWN0LmNoZWNrcG9pbnQuY29tL3YyL3IwMS9fX19odHRwczovd3d3LmFyZ2VudHVtLm9yZy93cC1jb250ZW50L3VwbG9hZHMvMjAyNS8wNi8yMDIzLUZvcmVpZ24tQm9ybi1Xb3JrZXJzLVJlcG9ydC1GaW5hbC5wZGZfX18uWVhBek9tRnlaMlZ1ZEhWdE9tTTZiem81TkRKa05qa3dOelk1TlRWbVlqZ3pZbU5sTmpsaFptVm1OVGsyTlRFeE5qbzNPalE0T1dRNlpEQTVOVEF5WkRFd05XUmhOakl5TlRaalpUSTVOakppWVRKaU1tWTVZakUyTnpSaFptRTFaVEJpTUdVd1kyUmxZV1l4WVRsbFkyVTBaamRoWmpCbU1qcHdPbFE2Umc=&p=m&i=NWZjZjc2NDM4OTJjYWEwZTA1YWU3MDM4&t=U0tBcTJ1Y2ZhY0l5c1loNTRRQ0I5N0JzbTRSS1BoUjJicFNMYzlHOE5vTT0=&h=6a3979261c7a40268b9858463df28825&s=AVNPUEhUT0NFTkNSWVBUSVZLJaTdUwkvv1_5bxlf_nMWCdzlp4VC89KC4iUqsh-7EQ
mailto:pwilliams@argentum.org
mailto:jbalda@argentum.org
http://www.argentum.org/
mailto:Mass-ALA@mass-ala.org
https://www.facebook.com/MassALAassociation
https://www.facebook.com/MassALAassociation
https://twitter.com/MASS_ALA
https://twitter.com/MASS_ALA
https://www.linkedin.com/company/massachusetts-assisted-living-facilities-association-mass-alfa-/?viewAsMember=true
https://www.linkedin.com/company/massachusetts-assisted-living-facilities-association-mass-alfa-/?viewAsMember=true
http://www.mass-ala.org/
mailto:massala@mass-ala.org
https://www.constantcontact.com/legal/customer-contact-data-notice
https://www.constantcontact.com/landing1/vr/home?cc=nge&utm_campaign=nge&rmc=VF21_CPE&utm_medium=VF21_CPE&utm_source=viral&pn=ROVING&nav=7c09bd3e-0c14-4068-abcb-a7be0342ed23
https://www.constantcontact.com/landing1/vr/home?cc=nge&utm_campaign=nge&rmc=VF21_CPE&utm_medium=VF21_CPE&utm_source=viral&pn=ROVING&nav=7c09bd3e-0c14-4068-abcb-a7be0342ed23

